Presidential Management Fellows Program

The Presidential Management Fellows (PMF) Program, formerly called the Presidential Management Intern (PMI) Program, was significantly redesigned to elevate the stature of the program.   In addition to the name change, Executive Order 13318 removes the 400 annual hiring cap, adds a Senior Presidential Management Fellows component, and permits excepted service agencies to appoint Fellows.  The PMF Program was established to attract to the Federal service outstanding individuals from a wide variety of academic disciplines who have an interest in, and commitment to, a career in the analysis and management of public policies and programs.  By drawing graduate students from diverse social and cultural backgrounds, the PMF Program provides a continuing source of trained men and women to meet the future challenges of public service.  

Regulations have been proposed to provide agencies with greater flexibility in the administration of PMF, including specific pay and promotion policies, a link between the PMF Program and agencies’ human capital management plans, and rigorous assessment, appointment, training, development, evaluation, promotion, conversion, and placement requirements for Senior Fellows.

This past year, over 2,700 students were nominated for the Class of 2004 Presidential Management Fellows Program.  Seven hundred candidates were selected as finalists for the Fellows Program and 595 recently attended the Class of 2004 Job Fair held at the Washington, D.C. Convention Center.  

Over half of the Presidential Management Fellows finalists who attended the Job Fair responded to a professional survey designed to learn more about recruitment of top future leadership candidates for service in the Federal government.  Among the key findings were:

· More than 9 out of 10 respondents to the recent study say they want to work for the Federal government.

· More than half those who responded to the study say a sense of patriotism 
attracts them to working in the federal service.

· There is almost unanimous belief the Federal government provides competitive benefits (96% of respondents agree with 76% strongly agreeing).

· There is almost unanimous belief there are opportunities for advancement in the Federal government (95% show agreement, with 45% strongly agreeing).  

· A job with the Federal government was most often selected (chosen by 39% of the respondents) as "ideal" from a list of seven options.

For more information on the PMF Program, visit the website: http://www.pmf.opm.gov/

